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 The Form of Questionnaire

 attached.
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ccount

 and Number of Appointment
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Prefec
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(1) Na
Est

(2) Na
or K
Act

Male

Female

Total

8

5~9

s taken into account of 
or employees
is not taken into account of 
or employees
ded yet

Production Worker
Male Female

ber 
f 

oint-
nt

Starting 
salary

Number 
of 

appoint-
ment

Starting 
salary

Number 
of 

appoint-
ment

Mining, construction and 
manufacturing industries 
are applicable to production 
worker.

ase has 
Basic Survey on Wage Structure Questionnaire for Establishments (June 2003)

ber of Regular Employees by Sex

l Number of Regular Employees in Enterprise to Which the Establishment 
ngs

Mi

(5) How to Take Springtime Wage-Increase into A

(6) Amount of Starting Salary for New Graduates
a

b Whether the Starting Salary for New Graduat

ture 
e Establishment Number

Industry Code Establishment 
Size

me and Address of 
ablishment
me of Main Products 

ind of Business 
ivity

Number of 
Regular Employees Sampling Ratio Number of 

Sampled Employees

7 6 5 4 3 2 1

10~
29

30~
99

100~
299

300~
499

500~
999

1,000~
4,999 5,000~

1

1 Springtime wage-increase was decided and i
contractual cash earnings in questionnaire f

2 Springtime wage-increase was decided, but 
contractual cash earnings in questionnaire f

3 Springtime wage-increase has not been deci
4 Springtime wage-increase is 0 this year

Non-production Worker
Male Female

Starting 
salary

Number 
of 

appoint-
ment

Starting 
salary

Num
o

app
me

Junior High School
Senior High School
Higher Professional 
School or Junior 
College
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Literary
Technical

1 Decided this year
2 Not decided yet because springtime wage-incre

not been decided, etc.



Prefecture 
Code

(1) S
(2) C
(3) S

(4) T

(5) T

(6) T

(7) S

(8) A
(9) L
(10) C

P
O

(11) O
O

(12) A
M

(13) A
i

(14) A
M

(15) M
(16)
(17)

(21) A
Rem
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Basic Survey on Wage Structure 
Questionnaire for Employees (June 2003)

Establishment Number

erial Number
ode Number or name of Employee 
ex 1. Male

2. Female
ype of Worker Establishment with 10 

employees or more in 
mining, construction and 
manufacturing is 
applicable.

1. Production
2. Non-production

ype of Employment 1. Regular
2. Temporary

ype of Work 1. Ordinary worker
2. Part-time worker

chool Career 1. Junior High School
2. Senior High School
3. Higher Professional 

School or Junior 
College

4. University
ge
ength of Service Years
lass of 
osition or 
ccupation

Class of Position-
establishment with 100 
employees or more is 
applicable
Occupation-
all establishments

ccupation Career (Including Experience in 
ther Enterprises)

1. Less than 1 year
2. 1 ~ 4 years
3. 5 ~ 9 years
4. 10 ~ 14 years
5. 15 years or more

ctual Number of Days Worked in the 
onth

Days

ctual Number of Scheduled Hours Worked 
n the Month

Hours

ctual Number of Overtime Worked in the 
onth

Hours

onthly Contractual Cash Earnings Yen
Overtime Allowance (including midnight) Yen
Scheduled Cash Earnings
(15) � (16) = (17)

Basic wage, age wage, length of service 
wage, regional allowance, commuter 
allowance, regular attendance allowance, 
family allowance, service allowance, price 
allowance, etc.

Yen

(18) Commuter Allowance of (17) Yen
(19) Regular Attendance Allowance of (17) Yen
(20) Family Allowance of (17) Yen

nnual Special Cash Earnings of Last Year Yen
arks

Ministry of Health, Labour and welfare
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